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nights and their high-spending '80s splurges
than for their savings habits.

They came of age during the Vietnam era,
witnessed the Kennedy and King assassina-
tions and Watergate, and questioned author-
ity. Now they see themselves as perpetually
young and expect to travel widely, eat organ-
ic and stay physically active—running
marathons, climbing mountains—well into

old age. And by the way, Boomers believe old
age doesn’t set in until after age seventy,
according to a report by The Boomer Project.

“We'll remain active until our seventies; we

won't be good at sitting around,” says our
magazine's quintessential Boomer, John
Roach, 54, president of John Roach Projects.
“We're independent thinkers and strivers—
we're used to mattering. Something about
retirement strips you of power and prestige,
and Boomers don’t like that.”

‘What Boomers do like is all the talk about the
largest intergenerational transfer of wealth in his-
tory, as their parents—the World War 11, ak.a.
Silent Generation—the hoarders and savers,

bequeath their life savings. A 1999 Boston Col-  :
lege study, “Millionaires and the Millennium,”

conservatively estimates the wealth transfer to
total $41 trillion between 2000 and 2050. A
Donors Forum of Wisconsin report, “Wealth in
Wisconsin,” estimates Wisconsin’s share at
$687 billion.

So Boomers are set for life, right? Well ...
a portion of them. “Some Boomers with aver-
age incomes are finding themselves wealthy
from inheritances in amounts that surprise
them,” says Kathleen Woit, president of
Madison Community Foundation. Her non-
profit organization helps people contribute to

“They're called the ‘me-
first %eneratlon’ for a rea-

son,” Foht says. “They saw
their parents grow up with
all this money, then pass
away before they could
enjoy it. Boomers want to
travel and do things while
they can and worry about

retirement later.”

permanent endowments that benefit diverse,
mostly Dane County causes. “They didn’t
realize how much their parents had saved; that
generation didn’t talk about money.”

The Silent Generation’s retirement planning
was generally very structured. “Pre-boomers
were incredibly frugal and depended on their
own savings, Social Security and employers’
defined-benefit pension plans,” notes Michael
Hull, director of Citigroup Institutional
Consulting. Most worked one or two jobs
during their careers and retired at age sixty-two.

But some Silent Generation parents are
living longer than they expected and spend-
ing more money on long-term care. Even for
the healthy ones, a longer life means more
expenses. And depending on parents’ estate
planning, the taxman may take a large bite out
of some legacies. Their Boomer children are
likely to receive smaller-than-expected inher-
itances, and some may find themselves retir-
ing later to make up the shortfall.

Does this mean rumors of the wealth trans-
fer are overblown? “No, the money’s out
there,” says Hull. “It’s a question of where it’s
going.” Whether it’s to the government’s cof-
fers, health-care providers or Boomers, it’s
still a transfer of wealth.

Bequests aside, Boomers' retirement-plan-
ning environment is considerably less struc-

tured than that of their elders. “While their |

parents grew up in the world of pensions,
Boomers are the first generation that grew up

with 401 (k) plans and IRAs and had to self-

direct their planning,” says M&T’s Foht.
Many didn’t think about retirement, “It
wasn't until 1996 that I started noticing a seri-
ous interest in retirement planning,” says Cit-
igroup’s Hull. “The first Boomers turned fifty,
and commentary from psychologists says that’s
when people start worrying about saving.”

Now the Boomers are playing catch-up. |
“They've been saving at incredible rates since
then,” Hull adds. “It’s no wonder the stock

market took off in the '80s; so many Boomers

were putting their money in stocks and mutu-
al funds.” And in recognition of Boomers’ need |

to save, the U.S. government recently changed
pension laws to let people over age fifty make
additional contributions to IRAs and 401(k)
plans. “Some call it the catch-up contribu-
tion,” says Hull.




